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1.0 Expected Outcome 

1.1 The expected outcome is that Cabinet will adopt the new Management Plan for the 
Arnside and Silverdale Area of Outstanding Natural Beauty for the period 2019-2024.  
The Management Plan will, together with the recently adopted AONB Local Plan, 
provide a holistic framework for the management and conservation of this landscape 
of national importance and its communities, which all parties on both sides of the 
County and District boundary are committed to deliver. 

2.0 Recommendation 

2.1 It is recommended that Cabinet adopt the Arnside and Silverdale AONB 
Management Plan 2019-2024. 

3.0 Background and Proposals 

 What is an AONB Management Plan and who prepares it?  

3.1  Areas of Outstanding Natural Beauty were established by the National Parks and 
Access to the Countryside Act 1949. The primary purpose of the AONB designation 
is to conserve and enhance natural beauty. The Countryside and Rights of Way 
(CRoW) Act 2000 (Section 89) subsequently strengthened the earlier legislation and 
placed a statutory duty on local authorities to act jointly to produce management 
plans for AONBs within their boundaries and review them every five years. The 
current AONB management plan covers the period 2014-19 and the new 
management plan will cover the period 2019-24.  

3.2 The Arnside and Silverdale AONB Partnership has undertaken the review on behalf 
of the four principal local authorities in the AONB area: Cumbria County Council, 
Lancashire County Council, Lancaster City Council and South Lakeland District 
Council, all of which will individually adopt the Management Plan. The AONB 
Partnership aims to conserve and enhance the AONB and is made up of the local 
authorities, statutory agencies, landowners, conservation organisations, local 
communities and interest groups, working together. The Management Plan will be 
implemented through collaborative working between the local authorities, partnership 
members and local communities and build upon well-established partnership 
working. 



 The Management Plan – Content  

3.3 The AONB Management Plan 2019-24 (see Appendix 1) highlights the special 
qualities of the AONB, describes the broad range of issues and challenges faced, 
and explains how the Partnership will manage them to conserve and enhance the 
area for future generations.  It sets out a long term vision for the future of the AONB 
and defines three key outcomes that will help achieve it, including an outstanding 
landscape rich in natural and cultural heritage, vibrant and sustainable communities 
and a strong connection between people and the landscape. 

3.4 The management plan is framed around 14 strategic objectives: 

1) Conserve, enhance and improve understanding of the natural beauty, 
landscape and seascape character, and special qualities of Arnside & 
Silverdale AONB. 

2) Conserve, enhance and improve understanding of the natural capital of the 
AONB and the range and value of the public benefits and ecosystem services 
that it provides to society. 

3) Conserve and improve understanding of the geodiversity of the AONB. 

4) Conserve, enhance and restore the AONB’s characteristic mosaic of habitats 
and improve their connectivity, take targeted action to conserve key species 
and improve understanding of the biodiversity of the AONB. 

5) Improve water quality and condition of watercourses and waterbodies in the 
AONB and support natural flood management. 

6) Conserve, restore and improve understanding of the historic environment of 
the AONB including heritage assets, historic landscape character and cultural 
heritage. 

7) Implement a landscape capacity-led approach to development planning 
and management, which conserves and enhances the natural beauty, 
landscape, seascape and special qualities of the AONB and its setting. 

8) Support landowners and managers to sustainably manage the landscape in 
ways that conserve and enhance the special qualities of the AONB and deliver 
a range of environmental, community and local economic benefits, in particular 
by encouraging farming, land- and woodland management practices that 
enhance natural beauty and landscape character. 

9) Ensure that the visitor economy is environmentally sustainable and 
contributes to the conservation and enhancement of the area’s special 
qualities, and enable visitors to have high quality experiences of nature, culture 
and quiet recreation 

10) Support delivery of affordable housing and services to help meet local 
community needs and environmentally sustainable local economic activity 
that conserves and enhances the special qualities of the AONB 

11) Engage local communities in conserving and enhancing the AONB and 
encourage active involvement through volunteering. 

12) Provide high quality information, events and activities to enable people to 
enjoy, learn about and celebrate the AONB’s special qualities in a 
sustainable way.  

13) Maintain and improve access to the coast and countryside in a sustainable 
way for a diverse range of people and promote responsible, safe and quiet 
recreation. 



14) Provide opportunities for people to improve their health and wellbeing by 
connecting with nature, culture and the landscape. 

 

3.5 For each strategic objective the management plan sets out a series of actions that 
will be necessary to achieve them, and lists the key partners that will be responsible 
for delivery. The actions are wide ranging and will require partnership working from 
the numerous organisations and bodies involved, including the local authorities that 
are jointly responsible for the area. Unlike the current management plan the new plan 
is not accompanied by a specific delivery plan as it was considered that it could 
become out of date too quickly. It is the intention that the management plan provides 
a strategic framework for delivery, and that annual business plans prepared by the 
AONB unit will provide additional detail on delivery actions in the short term.  This is 
consistent with the approach being taken by other AONBs. 

3.6 The Council and the AONB team have worked closely together in recent years to 
ensure that both the management plan and the AONB Development Plan Document 
(DPD), which was adopted in March 2019 and now forms part of the Council’s Local 
Plan, are complementary and mutually beneficial in ensuring new development in the 
AONB helps maintain the special qualities of the area. 

4.0 Consultation 

4.1 A Statement of Community Involvement was published by the AONB Partnership in 
March 2018 to explain how individuals, local communities and stakeholders would be 
engaged in the management plan review process. 

4.2 In summary the key consultation stages have comprised an initial stage of 
consultation in 2018 focusing on reviewing the existing management plan and 
developing the new draft plan including a detailed questionnaire, stakeholder events 
and meetings, followed by a consultation on the Strategic Environmental Assessment 
(SEA) Scoping report, and a public consultation on a draft Management Plan. 

4.3 The draft Management Plan was formally consulted on from 22 October – 3 
December 2018 and 29 responses were received. Cabinet will recall that it endorsed 
the Council’s response to the draft management plan consultation at its meeting on 
28 November 2018.  Most of the comments made in the Council’s response have 
been taken account of by the AONB unit in finalising the Management Plan. The 
AONB unit has prepared a table summarising all the comments that were made at 
this stage and how they have been taken into account and this is available on the 
AONB Partnership’s website, and a link is provided in the background documents 
section below. 

4.4 A final opportunity for representations on the pre-adoption Management Plan took 
place from 18 April 2019 – 17 May 2019, where comments regarding accuracy or 
legal compliance only were invited. A final desktop published version of the plan will 
be produced following this period. 

4.5 The Development Plans team has liaised with other teams in the Council to raise 
awareness of the management plan and the actions that fall within the remit of 
various functions of the Council as outlined in Appendix 3. 

5.0 Alternative Options 

5.1 An alternative option would be to not adopt the Management Plan, but this would 
mean the Council is not meeting its statutory duty to prepare a Management Plan for 
the AONB, as the current Management Plan is out of date. The recommended option 
is therefore to adopt the Management Plan. 



6.0 Links to Council Priorities 

6.1 The AONB makes a significant contribution to making South Lakeland the best place 

to live, work and explore due to its special qualities including its outstanding 
landscape and seascape, rare and diverse habitats and species, rich history and 
distinctive character, and its strong communities and culture.  

 
6.2 The refreshed AONB management plan, like its predecessor, addresses issues 

around the environment, landscape and local communities and their wellbeing and 
the rural economy. As such it will help to deliver the Council Plan priorities of housing 
and communities, economy and culture, health and environment as well as having a 
mutually beneficial relationship with the AONB DPD which will guide future 
development in the area. 

7.0 Implications 

Financial, Resources and Procurement 

7.1 The Council supports the AONB team and partnership through existing annual 
funding arrangements. The costs of the management plan review have been covered 
by the existing funding arrangements for the AONB team, which comprise of local 
authority and Parish Council contributions and grants from Defra and other sources.  

7.2 The management plan (in section 9) stresses the crucial role of partnership working 
in delivering the management plan, and the long-term resourcing of the AONB team 
is seen as a critical success factor in the delivery of the management plan. 

7.3 It should be noted that a number of action points in the management plan are 
specifically relevant to functions undertaken by South Lakeland District Council and 
successfully delivering some of them could have resource implications (primarily in 
terms of officer time). If additional resources are required a growth bid will be 
prepared as part of the budget preparation process. Appendix 3 provides a summary 
of the actions in the Management Plan that relate to the Council’s various functions. 
Many of these actions relate to existing activities such as development management, 
and some refer to potential new projects and initiatives that the Council may be 
asked to support. The actions align well with the priorities in the Council Plan. 

Human Resources 

7.4 There are no staffing implications resulting from this report.  

Legal 

7.5 There are no legal implications resulting from this report. There is a statutory 
requirement (Countryside and Rights of Way (CRoW) Act 2000 (Section 89)) to 
produce management plans for Areas of Outstanding Natural Beauty and to review 
them every five years.  

Health, Social, Economic and Environmental 

7.6 Have you completed a Health, Social, Economic and Environmental Impact 
Assessment? Yes (attached at Appendix 2)  

7.7 The Management Plan has been subject to a Strategic Environmental Assessment 
(SEA) as part of its preparation which provides a comprehensive assessment of its 
potential environmental impacts. A HSSE assessment has also been prepared and 
can be found at Appendix 2. It highlights that the management plan should have 
positive impacts across a wide range of health, social, economic and environmental 
factors due to its wide ranging and cross cutting actions. 



Equality and Diversity 

7.8 Have you completed an Equality Impact Analysis? No  

7.9 An EIA is not required for the adoption of the management plan as it is a high level 
strategic framework that sets the context for a range of actions.  It has been advised 
that projects or initiatives arising from the management plan will instead need to be 
subject to EIA. The Council will engage with the AONB Unit as it develops its more 
detailed business plan to ensure that equalities issues are given due consideration 
as specific projects and actions are designed implemented, and that EIAs are 
undertaken where necessary. The adoption of the management plan will not 
negatively affect any equality groups more than others. It includes actions that should 
benefit certain groups with protected characteristics.  For example it seeks to deliver 
improved access to the countryside for people with disabilities through developing 
the Tramper network for all terrain mobility scooters. It also seeks to address 
challenges associated with rurality and socio-economic disadvantage which the 
Council considers as additional categories in its EIAs, as it contains actions to 
support a sustainable rural economy, support the delivery of rural affordable housing 
and services, and to enable local rural communities to get involved in the 
management and conservation of the AONB through projects and volunteering. 

Risk 

Risk Consequence Controls required 

The Council does not adopt the 
Management Plan 2019-2024 

The Council will not be 
meeting its statutory duty. 

The Management Plan 
should be adopted. 

Contact Officers 

Report author – Laura Chamberlain, Specialist (Strategy), 01539 793217, 
laura.chamberlain@southlakeland.gov.uk  

Appendices Attached to this Report 

Appendix 
No. 

Name of Appendix 

1 Arnside and Silverdale AONB Management Plan 2019-2024 – Adoption – 
Appendix 1: Final Management Plan 

2 Arnside and Silverdale AONB Management Plan 2019-2024 – Adoption – 
Appendix 2: Health, Social, Economic and Environmental Impact Assessment 

3 Arnside and Silverdale AONB Management Plan 2019-2024 – Adoption – 
Appendix 3: Summary of actions in Management Plan relevant to SLDC 
functions. 

Background Documents Available 

Name of Background document Where it is available 

Statement of Community 
Involvement 

https://www.arnsidesilverdaleaonb.org.uk/wp-
content/uploads/2018/10/Statement-of-Community-
Involvement-FINAL-2018.pdf  

Table of Responses to Draft Plan 
Public Consultation 
November/December 2018 

https://www.arnsidesilverdaleaonb.org.uk/wp-
content/uploads/2019/04/Public-Consultation-
Responses.pdf 

https://www.arnsidesilverdaleaonb.org.uk/wp-content/uploads/2018/10/Statement-of-Community-Involvement-FINAL-2018.pdf
https://www.arnsidesilverdaleaonb.org.uk/wp-content/uploads/2018/10/Statement-of-Community-Involvement-FINAL-2018.pdf
https://www.arnsidesilverdaleaonb.org.uk/wp-content/uploads/2018/10/Statement-of-Community-Involvement-FINAL-2018.pdf
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